
MISSION WISCONSIN 

R e b e c c a  D e s c h a n e ,  Ta l e n t  I n i t i a t i v e s  D i r e c t o r  

W i s c o n s i n  E c o n o m i c  D e v e l o p m e n t  C o r p o r a t i o n  &  U W  S y s t e m

MILITARY TALENT ATTRACTION 



200,000+ t rans i t ion ing  serv ice  members  annua l l y



WISCONSIN
GI  BILL

VETERAN SUPPORT

VETERAN ORGANIZATIONS

state for veteran benefits:





DIRECT ENGAGEMENT

8,800+ transitioning military, spouses and veterans attended 2019 Career 

Summits

1,100+ Requested post-event Team Wisconsin follow-up



2020 CAREER SUMMITS & SPORTS EXPOS

Wisconsin is a proud sponsor of Hiring our 

Heroes; for a full listing of their 2020 events 

calendar, please visit www.hiringourheroes.org

http://www.hiringourheroes.org


WISCONSIN: FORWARD

The State of Wisconsin is raising the 

bar for states interested in attracting the 

exceptional talent of our veterans and 

military spouses. We look forward to 

working with Wisconsin to showcase 

the tremendous economic opportunity 

their state has to offer our nationôs 

military families.

~Eric Eversole President, Hiring Our Heroes



WISCONSIN VALUES THEIR SERVICE



MISSION WISCONSIN WANTS YOU

Hiring Our Heroes Career Summit exhibit booth

Á Free booth space (responsible for own travel logistics)

Á Proximal to Wisconsin State Delegation

Á Direct engagement with transitioning service members and spouses

Á Registering as a WEDC Partner you will have priority placement

Sign up as a Team Wisconsin partner

Á wedc.org/hire-veterans

ÁRegister at wedc.org/hire-veterans

ÁPost positions with Job Center of Wisconsin

ÁTravel with Team Wisconsin at Career Summits

ÁResumes provided to partner employers



MISSION WISCONSIN Partners
A&B Process Systems
ABR Professional Search
Access HealthNet
Amcor
Amerequip
American Family Insurance
American Provenance
Associated Bank
Aurora Health Care
Basin Precision Machining
Birchwood Foods Kenosha Beef
Brakebush Brothers, Inc.
Cargill
Case New Holland
Centergy
Crown Equipment
Dean Foods of Wisconsin
Eaton Corporation
Educational Communications Board
Exact Sciences
Fastenal
FCI Oxford Federal Bureau of Prisons
Fincantieri Marinette Marine
Flad Architects
Foxconn

Gamber-Johnson LLC

Georgia-Pacific LLC

Graebel Companies, Inc

Grande Cheese

Great Lakes Roofing Corp

Greater Green Bay Chamber of Commerce

Greater Oshkosh Economic Development Corporation

Gulfstream

Heartland Home Health Care and Hospice

Henry Schein Veterinary Solutions

Horizon Electric Company

Husco

Hydrite Chemical Co

Jeff Foust Excavating Inc

John Deere

Johnson Controls

Johnsonville

KAPCO Inc.

Kenosha Area Business Alliance

Kenosha Unified School District

Kewaunee Fabrications

Kohls

Krueger International Inc.

Logistic Health



MISSION WISCONSIN Partners
Marine Travelift

Mayo Clinic Health System

Mead & Hunt

Mercury Marine

Modine Inc.

NEW Manufacturing Alliance

NEW North

North Central Group

Old Wisconsin

Oshkosh Defense

Oshkosh Truck

Ozinga Ready Mix

Pierce Manufacturing

Premier Medical Staffing Services

Quad Graphics

Racine County Economic Development Corp.

Reinhart Foods

Rockwell Automation

Rockwell Automation Academy of Advanced Manufacturing

Salelytics

Salm Partners

Sargento Foods Inc.

Schneider National

Sparta Area Chamber of Commerce

Statz Corporation

Tecomet Inc.

The Kraemer Company

The United States Department of Justice

ThedaCare Inc

Wausau Window and Wall Systems

Wisconsin Aluminum Foundry

Wisconsin Physicians Service Insurance 

Corporation

Xcel Energy



VETERAN-READY



MILITARY SPOUSE ECONOMIC 
EMPOWERMENT ZONE 

Raising awareness of employment challenges 
for Wisconsinôs National Guard and reserve
families, with a focus on four pillars:

Á Hiring

Á Training 

Á Advocacy and Awareness   

Á Entrepreneurship and Education 

National Military Spouse hiring initiative:
Á Provide meaningful 21st-century career opportunities

Á Encourage Best Practices for hiring and retaining military 

spouse talent

https://www.hiringourheroes.org/mseez/mseez-locations/

https://www.hiringourheroes.org/mseez/mseez-locations/


VETERAN RECRUITING 



VETERANS...READY

Á Teamwork

Á Dependability

Á Communication

Á Adaptability

Á Responsibility

Á Leadership

Á Structure

Á Safety

Military veterans and their 

spouses bring valuable 

characteristics to 

enhance any workplace



"VETERAN-FRIENDLY" VS. 
ñVETERAN-READYò

Understand the difference between hiring veterans

out of patriotic support and implementing policies to

support veterans moving from the military environment

to a civilian workforce

Businesses that understand military culture and 

communication can greatly improve recruitment and 

retention

ñOne size fits allò approach wonôt work ïfind the right

strategies that enhance your mission and culture



BEST PRACTICES:
Connections

Connect with the veterans in your company

Á Know the number of veterans & military spouses employed 

Á Recognize veterans for their contributions to the organization

Á Help veterans connect with others within the company

Establish a mentor/peer/resource group for veterans

ÁReinforce veteransô feeling of belonging

Extend information and resources to non-veterans

Á Help bridge cultural differences to build a sense of 

community



BEST PRACTICES:
Recruitment

Participate in external Career Summits, job fairs, 

military transition assistance program events

Á Help veterans connect with each other within the 

company. Share your messaging with veterans.

Ensure recruitment and HR teams understand

that veteran recruiting is different than civilian 

recruiting

Á Make a veteran-specific engagement 

plan https://www.dol.gov/agencies/vets/hire

Partner with Mission Wisconsin, the State of 

Wisconsin's military talent attraction initiative

ÁBuild your companyôs pipeline to transitioning 

service members and spouses.

https://www.dol.gov/agencies/vets/hire


BEST PRACTICES:
Hire and Retain

Enlist a veteran in your company to be 

involved in the HR resume screening process

ÁProvide understanding of related skills to

open positions and workplace culture

ÁTranslate military skills into civilian aptitudes

Foster a relationship between your HR team

and local veteran resources

ÁEnsure the veterans you hire have access

to all the benefits theyôve earned



ÁNew program, administered by DWD, to 

highlight employers who go above and 

beyond for veterans in their workplace

ÁRecognizes businesses that do more than 

just hire vets but also provide additional 

support and resources

ÁBusinesses will be highlighted by DWD, 

WEDC, WDVA, and Vets Chamber of 

Commerce as a "Vets Ready Employer"

ñVets Ready Employerò Initiative



ÁApply now; application deadline is May 31st

ÁVisit WiscJobsforVets.com for application details

ÁWinners will be announced on Veterans Day 2020

ÁContact VetsReady@dwd.wi.gov with questions

"Vets Ready Employer" Initiative

mailto:VetsReady@dwd.wi.gov


RESOURCES

U.S. Department of Labor (DOL): DOLôs ñVeteransô Employment and Training Service (VETS)ò division has 

numerous resources to assist veterans, their families, and employers seeking to hire veterans, including a 

ñHiring Veteransò step-by-step toolkit resource.

www.dol.gov/veterans/hireaveteran/

Department of Workforce Development: The Office of Veteran Employment Services has a number of 

services, including information directly geared toward employers, assisting with identifying veteran talent as 

well as grants to encourage veteran employment and training.

DWD.wisconsin.gov/veterans and wiscjobsforvets.com

Wisconsin Veterans Service Officers: Every county in Wisconsin has a dedicated Veterans Service Officer 

who advocates on behalf of veterans and is an invaluable resource in identifying eligible benefits for veterans. 

WICVSO.org/locate-your-cvso/

Wisconsin Department of Veterans Affairs: This agency works on behalf of veterans and their families, 

providing a variety of services for eligible Wisconsin veterans.

WisVets.com



VETERAN MARKETING RESOURCES





www.wedc.org/toolkit

http://www.wedc.org/toolkit


SAMPLE VETERAN ADS


